


OUR STORY OF GROWTH
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_ Agrotech & Renault
% Agriculture Collaboration

#i~n s+ 2002 - Thessaloniki
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2012
AgroTech S.A. &
John Deere.

2012 Birth of Larissa
Agrotech Outlet

2014
Founding D.K. AgroTraders
Ltd.-John Deere Cyprus

WO 2020 Birth of Thiva
\ﬁ) Agrotech Outlet

Today

Agrotech becomes official
Dealer of John Deere in Albania
& North Macedonia



Insights

JOHN DEERE




*75.000+ cnmoioyees
3700 vcaiers

© 89 rioauction prants
21 covntries

Jornoesee | Global



'>15,000 Employees
=12 Production Plants
'12 Other Facilities

"] center Of Technology

Production Plants

Other Facilities

—

JornDesre | EUrope Certerof




JOHN DEERE | GREECE & CYPRUS

40+ employees

5 Sites
IOQ sub dealers
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OUR CORE VALUES

Group Work Matters

30 Years Of Presence In The Greek Market !xperience

We Care About Each Other Compassion

Our People Are Our Assets H uman-centricity




AGRGTECH




CAREER OPPORTUNITIES
IN THE FOLLOWING

Parts, components and Spares
Service

Sales

Human Resources

Marketing

Finance and Payroll B

R 5. ' * Full Time Jobs
Parts, components and Spares

IT

Precision AG technologies
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WHY TO CONDUCT MY INTERNSHIP IN 7
AGROTECI-( /JOHN DEER‘E*? s XA U
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] AGROTECH V2o
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| BECOME AN AGROTECH-INTERN -

y peoplée hired.in

= Agrotech:-John'Deere
» after internship program
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6 MONTH INTERNSHIP. PROGRAM

Phase 1 2 RS i Phase 3

Onboarding, getting
to know with
Agrotech's Culture

Establishing career path
depending on talent
Goals setting

Phase 6
Evaluation of
competencies, skills and

potential.

Phase 4

Internal rotation




Leading brand name in
agricultural sector

Advanced workplace
Innovative technologies
Continuous fraining

Career path selection based on
preferences and skillset

Competitive Salary package
Job Security
Growth opportunities

JOHN DEERE
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EMPLOYEE EXPERIENCE JOURNEY
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Success And
Elevate

Rotation
(if applicable)

Feedback And

Draw Career Evaluation
Path

Training
On-
Boarding

Selection/
recruitment







YOU 1s FUTURE

Send your CV at:
hr@agrotechniki.gr

Thank you



mailto:hr@agrotechniki.gr
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